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‘Community policing squads,’ neighborhood 
policing are the blueprint for BBC protection
STEPHANIE ESPAILLAT
News Director
stephanie.espaillat@fiusm.com
Protecting students and community members at the Biscayne Bay Campus lends 
itself to a community approach, 
according to FIU Police Chief 
Alexander Casa.
There are typically at least 
two officers assigned to the 
campus per shift. 
“The reason why we have 
that approach for that campus 
is because it kind of lends itself 
for that neighborhood policing 
type,” said Casas. “There are 
less calls for service because 
there are less people there.”
This system is in place for 
the officers to get to know the 
community a little better and to 
interact better with the faculty, 
the staff and students. 
“[It] is a group of officers 
that request an interview for 
that position and they are 
permanently assigned there,” 
said Casas. 
At BBC, Casas explains that 
it is a division of petrol, which 
is also known as a community 
oriented policing squad, that 
designates officers from the FIU 
Police Department to the BBC 
area. 
“[BBC] also has, or part of 
their cop squad, a dog,” said 
Casas.  “We just added a dog 
this semester. We have a dog 
dedicated to BBC.”
The dog designated for the 
BBC area has varied shifts, and 
Casa hopes to increase the size 
of the K-9 squad in the near 
future. He also hopes to obtain 
a few more useful items for the 
police patrol. 
“It’s one dog so shifts vary, 
it’s not 24/7 I wish it could be. 
If I had a wish list I’d have a few 
more pedestrians safety, those 
motorcycles are great,” said 
Casas. “When there is fall traffic 
they have been outstanding to 
get to spots where we have to 
cross pedestrians and I would 
love to have a few more dogs.”
At BBC, Peter Canino is the 
Lieutenant for Patrol Services 
Division supervises the BBC, 
BBC housing area, and other 
satellites. 
“Anything community 
related, he handles that, and 
he’s got 8 or 9 officers that are 
assigned,” said Casas. “Two are 
at housing and two are at [MMC] 
to do shifts at BBC.”
If there is ever a day where 
an officer is in training, they 
have court, it’s a day off, or if 
it it simply means they cannot 
attend, FIUPD sends one of the 
officers from MMC to BBC. 
“It rotates a little bit, that 
way we always have the right 
amount of staffing, and we also 
have mutual aid agreements 
with the local jurisdictions,” 
said Casas. “So anytime we need 
help, they are there to provide us 
with assistance.”
Casas explains that this 
is in order to increase police 
presence, without having the 
actual resources tied to you.
“Whenever we need 
something we ask for help and 
they come out,” said Casas.
If there is a student driven 
event or a BBC driven event, 
the community policing officers 
work it first.
“If there is an event going on 
at BBC and it’s got a nexus to 
BBC where it’s student driven, 
the officers would work it first,” 
said Casas. “If they can’t staff 
it, then we would bring guys 
from MMC, and if we still 
can’t staff it we would bring 
guys from outside agencies 
like we do at our football game 
commencements.”
According to Casas, policing 
on campus is changing. 
“Virginia Tech was a game 
changer, and every year it 
becomes more and more of 
a game changer, said Casas. 
“Things that we are faced with, 
that we have to address as a 
University police department 
are very different from the 
things that we use to address 20 
years ago.”
He explains that the 
university went from a security 
force with a purpose of keeping 
the campus safe, to an entity that 
is actively involved in the day to 
day operations of the University 
that entails student safety, event 
management, and everything 
MICHAEL ANALCO
Contributing Writer
news@fiusm.com
Ro g e r C a p o t e , a senior m a j o r i n g in biology 
with a premedical track, 
saw writing on a urinal stall 
in a bathroom in the Green 
Library a few months ago. 
The writing simply read, 
“FIU Police has Grenade 
Launchers.” 
Not thinking too much 
about it he said he chuckled 
and kept going about his 
day.
“I actually thought it 
was a joke,” said Capote. 
“ I don’t really see why we 
would have such weapons 
here in the first place.”
Yet FIU does indeed have 
these military grade weapons 
on campus. Through 
the Law Enforcement 
Support Office (LESO), 
also known as the 1033 
program, law enforcement 
agencies around the country 
have been able to obtain 
equipment such as armored 
vehicles, M16 rifles and 
the bathroom stall famous 
grenade launchers. The 
program was signed into 
law by President Clinton in 
1996 and has been in effect 
ever since.
Not many students know 
about the program or much 
less the FIUPD’s use of it. 
However Capote believes 
that if students found out 
about this, a majority would 
not be happy.
“Even with having the 
knowledge that there are 
military grade weapons on 
campus, it would put fear 
into students,” said Capote. 
“Should these weapons get 
into the wrong hands, then 
what do you think would 
happen? We wouldn’t react 
kindly.”
However other students 
don’t feel this is possible. 
Breana Khouly, a senior 
business major, believes 
the military equipment 
can come in handy during 
possibly difficult situations.
“If there’s a gun shooting 
or terrorist attack about to 
happen, at least they’ll be 
armed and less vulnerable,” 
said Khouly. “People 
may want to jump into 
conclusions that it may be 
dangerous to have this kind 
of equipment although we’ll 
probably never see them in 
effect ever.”
News of law enforcement 
agencies, especially on 
college campuses, obtaining 
military equipment has been 
present in recent years. It 
is eerily simultaneous as 
stories appearing all around 
the country about police 
brutality or excessive police 
force happening in various 
major Communities.
“You can’t help but look 
at what’s been going on 
around the U.S. when you 
think about this subject,” 
said Capote. “Not that the 
FIU Police are capable of 
that, but you definitely just 
feel uneasy.”
Jose Melendez, a junior 
double majoring in public 
relations and sociology, also 
believes students would feel 
uneasy about FIU obtaining, 
but for a different reason.
Melendez said: “Students 
wouldn’t be afraid but 
upset. Thinking that the 
FIU’s department a 
militarized campus police 
The Beacon Magazine’s 
sole purpose is to be 
the starting place for 
conversation. We are one 
of the few organizations 
on campus that have the 
resources to do research, 
conduct interviews and 
spread the word about 
issues close to students.
Police departments, their militarization, 
and training and protocol are topics that 
many students have questions about. So, 
we asked them ourselves. 
We asked why there was a need for 
military weapons, what kind of training do 
police receive? We probed for tailgating 
procedures and crime statistics. 
We also asked humanizing questions 
and gained an understanding of FIU Police 
Chief Alexander Casas. An alumni and 
instructor of the University, Casas is vested 
in FIU and its successes; this information 
is something he readily shares, so long as 
someone is willing to ask the questions.
Asking questions, and getting an 
understanding of the events and procedures 
that shape and anger us is the responsibility 
of students, a fact that we took a critical 
approach to as an eboard. It’s important 
that we seek the information that is out and 
available. 
We’ve taken the first step in starting 
the conversation by holding a forum for 
discussion with FIUPD and students. 
We’ve gone even further, and added more 
information in the pages of this magazine, 
and asked questions that needed to be 
answered.
The rest is on the FIU community, to 
continue the conversation and ask more 
questions. Speak out when you’re confused. 
There is only so much we can expect to be 
changed and improved if we’re unwilling to 
do the research and hardwork to get to the 
root of the problem. And sometimes, you’ll 
find that the problem isn’t on campus, 
much like we did with our FIUPD. 
Asking questions is a 
student’s responsibility
EDITOR’S NOTE
CAYLA BUSH
EDITOR IN CHIEF
People may want to jump into conclusions that it may be 
dangerous to have this kind of equipment although we’ll 
probably never see them in effect ever.
Breana Khouly
Senior
Business Major
$2,500
The University’s mine resistant 
ambush protected vehicle, 
given to the police department 
through through the Law 
Enforcement Support Office 
Program, is worth $2,500
$2,000
In 2014, the University 
spent $2,000 on  a mobile 
command bus, which is used 
as a mini-command center for 
operations where police can 
be closer to the action
50
The 50 M16 rifles also came from 
the Law Enforcement Support Office 
Program, a part of the Department 
of Defense’s 1033 initiative to 
helps dispose of surplus military 
equipment by giving it up to local 
law enforcement.
SEE WEAPONS, PAGE 3
SEE BBC POLICE, PAGE 3
3The Beacon Magazine – Thursday, September 1, 2016fiusm.com
SUDYEN NAVERRETE
Asst. News Director
sudyen.navarrete@fiusm.com
In order for the University to remain safe for students to wander freely, there’s a big team of police 
officers under Chief of Police, 
Alexander D. Casas.
“Every year it becomes more 
of a game changer,” said Casas. 
“The things that we’re faced 
with, that we have to address as 
university police department is 
very different from the things we 
used to address years ago.”
After the Virginia Tech 
shooting, campus safety 
changed to a whole new level of 
prevention.
“We went from a security 
force, to an entity that is actively 
involved in the day-to-day 
operations in the University 
such as public safety and event 
management,” Casas said. 
From 2013-2014, the 
University’s highest arrests and 
referrals were on drugs, liquor 
and weapons issue and a small 
amount on burglary and sex 
offense.
According to the University’s 
police department annual 
security and fire safety report, 
Modesto Maidique Campus had 
an overall of 472 cases involving 
drugs and liquor, and 14 cases 
involving forcible sex offense 
during 2013 and 2014; Housing 
had 265 cases between 2013 and 
2014; BBC had 29 cases during 
the same years.
“As the chief of police, it is 
my primary job to ensure that 
our campus is safe and secure,” 
said Casas.
According to Casas, he 
ensures that his officers are 
working during the dates and 
the times that is assigned to 
them. He constantly checks that 
his officers are where they’re 
supposed to be. 
“If you look at our staffing 
levels, you will see that we have 
officers at certain times of the 
week, and certain times of the 
day,” said Casas. “It’s because 
we have a larger population 
here.”
He makes sure that his officers 
are active during the night to 
protect students in housing.
“We still have a significant 
population in housing where 
officers are specifically 
assigned,” said Casas.
Other types of patrol 
that the University’s police 
department provides is crime 
investigation. The campus has 
investigators who are in charge 
of investigating campus crimes 
in order to prevent them from 
happening again. 
“We arrest the perpetrators to 
make the students feel safe and 
bring closure to those incidents 
that occur to them,” said Casas.
In addition to investigators, 
the FIU Police Department also 
has a K-9 unit. The unit is in 
charge of detecting explosives, 
or anything that can paralyze an 
entire institution.
“We do get a number of 
calls that someone left a bag, 
or a suspicious package,” Casas 
said. “We will come and we will 
check it, make sure it’s safe 
that way we can go about our 
business without having to shut 
the school down.”
The FIU Police Department 
has specialized units that can be 
described as pedestrian safety 
units. Their job is to write 
tickets and to make sure that the 
FIU  community can get across 
the street as safe as possible.
“It involves traffic 
enforcement,” said Casas. 
“Primarily… for fall, we have so 
many more officers on campus, 
it is primarily to ensure that 
our students are getting around 
safely.”
Chief Casas explains that 
because dangerous incidents 
continually take place all around 
the world, the university’s police 
department is always trying to 
improve and implement the most 
current types of training here at 
FIU.
The FIU officials are 
constantly attending conferences, 
continuing their education on 
monitoring with what’s going 
on in the local, national and 
international community.
FIU Police investigators, patrolmen 
dedicated to ensuring student safety
Alexander Casas 
Chief
FIU Police
Every year it becomes more of a game changer. The 
things that we’re faced with, that we have to address as 
University police department is very different from the 
things we used to address years ago.
SEE FIUPD, PAGE 4
school has 
funding to
provide this 
material but not 
the betterment 
of education or 
facilities. They 
would be confused 
as to why the school 
finds this to be one 
of their priorities.”
The idea that the 
FIUPD uses this 
equipment to train 
themselves eases the 
dilemma on some 
students, as they 
feel that the campus 
police will have a 
better grasp of what 
kind of equipment 
they’re dealing 
with and gain a 
heightened sense of 
responsibility when 
possibly operating 
this military 
technology.
“If it’s used for 
training then I’m 
better with it [the 
dilemma],” said 
Khouly. “Its better 
for them to be trained 
on these weapons for 
when they need to 
use them than not to 
have operated it at 
all prior to a crisis. 
It’s controversial 
because it can be seen 
as a good thing or a 
bad thing,especially 
with all that’s been 
happening around us 
lately.”
For students like 
Capote, however, 
the issue is 
irreconcilable.
“There haven’t 
been any incidents 
yet that I’ve heard of 
regarding this issue,” 
said Capote. “But 
it’s 2016 and a lot of 
crazy stuff has been 
going on regarding 
law enforcement. 
Anything can 
happen.”
At the end of the 
day, the weapons 
are on campus. 
Melendez pointed 
out that he has seen 
a tank out in the 
open by the baseball 
field. However 
intimidating, it was 
not purchased by 
the FIUPD for that 
factor.
Khouly believes 
that there’s no reason 
to worry since the 
equipment is “out of 
sight, out of mind.”
“Instead of 
worrying about 
FIU having these 
military weapons, 
we shouldn’t waste 
our time having 
fear. This won’t stop 
me from going to 
campus and enjoying 
my day.”
Militarization of campus 
police ‘controversial’ 
“If they can’t staff it, then we 
would bring guys from MMC, and 
if we still can’t staff it we would 
bring guys from outside agencies 
like we do at our football game 
commencements,” Casas said
According to Casas, policing on 
campus is changing. 
“Virginia Tech was a game 
changer, and every year it becomes 
more and more of a game changer, 
said Casas. “Things that we are 
faced with, that we have to address 
as a University police department 
are very different from the things 
that we use to address 20 years 
ago.”
He explains that the University 
went from a security force 
with a purpose of keeping the 
campus safe, to an entity that is 
actively involved in the day to 
day operations of the University 
that entails student safety, event 
management, and everything else 
that a police department does, 
however on a different scale.
“But we are doing good 
compared to most Universities 
actually,” said Casas. “We are in 
really good shape.”
“I think we have a very 
good relationship with our FIU 
community. We are very accessible, 
we are very open. When we fall 
short of the standard of service 
we like to provide, we take that 
very serious and we work hard to 
improve that,” said Casas. “If it’s 
a complaint, we investigate it. If 
somebody did something wrong 
we hold them accountable. If it’s 
something that we have to fix with 
training because it was an honest 
mistake, we do it. We drive that 
process and that is a commitment 
that I will always make.”
BBC department in 
‘really good shape’
BBC, PAGE 2 WEAPON, PAGE 2
Breana Khouly
Senior
Business Major
Its better for them to be trained 
on these weapons for when they 
need to use them than not to have 
operated it at all prior to a crisis. 
It’s controversial because it can 
be seen as a good thing or a bad 
thing,especially with all that’s been 
happening around us lately.
Things that we are 
faced with, that we 
have to address as 
a University police 
department are very 
different from the things 
that we use to address 
20 years ago.
Alexander Casas 
Chief
FIU Police
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“For instance, if you have a 
terrorist incident overseas, I take 
a look at what happened and study 
the debriefs and then we adapt our 
tactics here,” said Casas. 
“The Pulse nightclub shooting, 
we studied that,” Casas said. “We 
read the debrief, how the officers 
responded and we looked at how 
we can do better here, so we are 
always trying to get better based 
on what other people have done 
elsewhere.”
A police officer must be certified 
by the state of Florida with an 
amount of training. The required 
training that officers must undergo 
is 10 hours of training every 8 to 10 
weeks, mandatorily. Casas said it 
takes up to seven months to finish 
the police academy. 
“Once you get out of the police 
academy, every year an officer 
has to maintain a certain amount 
of training, which is required 
by the Florida Department Law 
Enforcement,” said Casas.
In addition to the mandatory 
training for Florida officers, they 
go through additional training for 
FIUPD for about ten hours about 8 
to 10 weeks that is also mandatory. 
“We train... how we use our 
equipment, how to respond to 
dangerous incidents, how to 
communicate, how to deescalate, 
[to understand] cultural sensitivity,” 
said Casas. “Training is tactical 
and what we call a hard side of 
the table and soft side of the table. 
Its as important for me to make 
us train more than probably most 
departments in the country.”
Casas believes that it is 
important to maintain officer’s 
skill set because skills can diminish 
if they are not practiced often. 
He also believes that the more 
comfortable FIU officers are with 
their equipment and tactics, the less 
likely they will make a mistake. 
“We do 40 hours of crisis 
intervention training and that 
helps us understand mental illness, 
and it gives us different diffusing 
techniques to address those who are 
mentally ill,” said Casas.
The best way to reach the 
FIU Police Department for an 
emergency is to dial 305-348-5911. 
That will transfer your call to the 
university’s police department of 
communications. 
The department will take your 
call and then will immediately 
dispatch for help. They will keep 
callers on the phone to acquire more 
information and ask additional 
questions.
The best form of contact for 
non-emergencies can be called 
at 305-348-2626. It will take you 
to the same group answering the 
phone, however the call is dictated 
as less of an emergency. Calls can 
take a longer process due to it not 
being an emergency, however 
they will ask callers to provide all 
detailed information to hand to an 
officer.
Panther protector finds ‘great fit’ at FIU
GUETHSHINA ALTENA
Asst. News Director
guethshina.altena@fiusm.com
Born and raised in Miami, FIU Chief of Police Alexander D. Casas graduated 
from FIU in 2004 with a bachelor’s 
degree in criminal justice. He got 
his master’s of arts in leadership 
from Nova Southeastern 
University. 
In 1990, Casas started his 
policing career at 20 years 
old at the Miami-Dade Police 
Department. He worked multiple 
divisions of the police department 
including patrolling the areas such 
as Miami Gardens, Liberty City, 
and the Northeast end of Miami 
Dade County.
He also worked as an 
investigator in domestic violence 
when it had just started.  The police 
department believed that it was 
important to pay close attention to 
domestic violence and make it a 
specialty during the publicised case 
of O.J. Simpson.
Casas’ journey continued to 
evolve when he got promoted 
to Sergeant and was assigned 
to the Northside Districts.  He 
later became a sergeant in the 
investigation of the Miami Gardens 
districts; now called the Carol City 
District.
Later in his career, Casas worked 
in sexual battery districts for a few 
years before making lieutenant. 
He spent a year in community 
affairs and became a general 
investigations unit commander in 
the Northwest districts and back in 
the North Side district. From there, 
Casas made Captain and went on to 
the homicide bureau where he got 
promoted to Major.
Casas was the Interim division 
chief for the South operations 
divisions, which is the part of 
Miami Dade County that basically 
from Doral south.
Around that same time, the 
FIU Police Department had an 
opening and was looking for to 
hire. “The more I went through 
the interview process, the more I 
realized that Campus policing was 
very interesting to me” Casas said 
“ It was at the right time of my 
career to do this type of policing: 
more preventive, more mentoring, 
more of the guardian type stuff and 
it was a great fit for me.”
Casas feels like FIU is one of 
those places where a lot of things 
in his life intersect. “As we grow 
in our professional career, we’re 
always prioritizing something 
whether it’s your career, your 
school or your family, something’s 
always giving,” Casas said “So 
It’s very rare when you get an 
opportunity where so many things 
in your life intersect here [FIU]”
Casas’ family goes to school 
here, he went to school here and get 
to practice his chosen profession 
here at FIU, Casas grew up around 
here and all of those intersections 
make loving his job a whole lot 
easier.
“I bring an experience, a CV, 
of that major metropolitan, very 
complex, large budgets at a time 
when policing on campus is 
changing.” Casas said “ Every 
year, the things that we’re faced 
with that we have to address as a 
University police department is 
very different from the things we 
used to address 20 years ago.”
According to Casas, the FIU 
Police Department went from 
being a security force to keep the 
campus safe to being an entity that 
is actively involved in the day to 
day operations of the University. 
The FIU police department does 
everything a Police Department 
should do in terms of student safety 
and event management, but on a 
different scale.
Casas said “What I like about it, 
so much, is that it is very different 
for me, I am involved in a lot of 
different activities and interactions 
which is something I did not get to 
do at Miami-Dade.” 
The FIU Police Department is 
involved in the planning of events, 
they can staff it properly. They give 
it the right security plan so that 
nobody gets hurts, the event 
is safe and not disrupted. 
Casas said that with the 
right personnel deployments 
and resource allocation, the FIU 
police can recognize what’s 
happening in the community and 
prevent it from happening here, 
which is what makes FIU a really 
safe place to be.
“If the University would build 
me a house here for my family and 
my dog, I would move here in a 
heartbeat; that’s how safe I think 
FIU is.” Casas said.
The administration and the 
FIU police are very meticulous 
about student safety and they work 
together to resolve issues when it 
comes to even one student safety. 
The level of importance FIU gives 
to each and every student makes 
Casas love his job even more.  
Chief Casas believes that FIU 
is a great place for him to work 
and he is proud to be leading the 
task force that works to serve and 
protect the University. 
SECURITY UPGRADE
Samuel Pritchard-torreS/the Beacon
Chief of Police Casas in his office where he has a large 
display of bobble head figures, among them, one of himself, 
accompanying his medal collection.
PhotoS By Sudyen navarrete/the Beacon
FIU police studies national crises to 
improve, educate and prepare staff
FIUPD, PAGE 3
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Safety, security a ‘top priority’ for 
community during football games
JAYDA HALL
Sports Director
jayda.hall@fiusm.com
College football 
season has finally 
made its way back 
into the lives of sports 
fans in South Florida. 
And while fans cheer 
on their favorite 
teams from the stands, 
police officers work 
the grounds of the 
stadium, enforcing 
safety for everyone. 
To the FIU Police 
Department, ensuring 
safety when thousands 
of college students, 
parents and children 
are involved is a top 
priority. 
“In addition to the 
traditional security 
measures to make 
certain we have a 
secure environment, 
we also place a large 
focus on health 
and safety,” Chief 
Alexander Casas told 
Student Media. “We 
have Fire Rescue on 
site for most events 
and work hard to spot 
and intervene in any 
health related issues 
such as dehydration 
and heat exhaustion.”
These issues can 
happen anywhere, 
including tailgates 
where students and 
outsiders gather for 
food, drinks and loud 
music in the parking 
lot of the football 
stadium before 
kickoff.
“I understand that 
tailgating is a part of 
our sports culture,” 
Chief Casas said. 
“Believe it or not, one 
of the things I worry 
about the most is binge 
drinking and driving 
under the influence. 
As a University, I 
believe we do a lot 
to try to keep this 
from happening 
through education and 
intervention during 
the tailgates.”
Tailgates are public 
and open to everyone, 
including minors. 
With little supervision 
and access to 
alcohol without 
anyone checking 
for identification, 
this can become a 
worry. Chief Casas 
expressed that it’s 
safe for minors to 
attend tailgates, but 
it’s “important they 
do their part.” 
In addition, FIUPD 
makes sure to perform 
bomb sweeps, bag 
checks, spotting and 
removing anyone who 
seeks to be disruptive 
before an incident 
grows serious. 
“When I’m at FIU’s 
football games and 
tailgates, I never felt 
unsafe,” said FIU 
senior Kenley Jean 
Louis. “I’ve had a 
great time without 
the thought of being 
unsafe ever crossing 
my mind.”
The University 
also communicates 
with students before 
events are held to 
inform them about 
policies on prohibited 
items, tailgating rules 
and information on 
traffic and parking 
restrictions. 
“The more informed 
our students [are], the 
better their planning 
will be and the better 
their experience will 
be,” said Chief Casas.
PETER HOLLAND, JR.
Asst. Sports Director
peter.holland@fiusm.com
In addition to working toward a successful 
football season this fall, head coach Ron 
Turner is making sure players are keeping their 
noses clean all season long.
In August, several football players from the 
University of Notre Dame faced criminal 
charges for offenses varying from drug 
possession to battery. Since 2015, 331 college 
football players have been arrested, according 
to ArrestNation.com, with 134 arrests since 
January alone. Depending on the charges and 
value of the player, the student-athletes get 
suspended, banned from team activities or 
dismissed from the team altogether.
However, in the last three years, only two 
players have been arrested under coach 
Turner’s leadership. The two arrests were from 
2013; on Feb. 7, former offensive linemen 
Prince Matt was arrested and charged with a 
misdemeanor for possession of marijuana. 
On July 13 of that same year, former running 
back standout Kendrick Rhodes was arrested 
after discharging a firearm on campus. He was 
then charged with a second degree felony and 
dismissed from the team. 
No FIU player has been arrested ever since, 
and Turner is planning on keeping it that way. 
“We always talk about accountability,” said 
coach Turner. “Accountability to this program, 
to this university, and to their teammates. 
We’ve got 100 college students, someone is 
going to do something. We just try hard to 
make these players understand that they have 
a responsibility to be part of this football 
program and a responsibility to make the right 
choices.”
Although most coaches look for exceptional 
talent when recruiting athletes, Turner looks 
for athletes who can obey the law and steer 
clear of distractions that will prevent them 
from reaching their goals.
“Main thing is you have to keep reminding 
them (teammates) of the hard work we put in,” 
senior Imarjay Albury said. “I’m one of those 
guys that hates to see hard work go in vain and 
try to tell the guys that … you want to see [the] 
results from [your] hard work.”
Along with Turner’s watchful eye, the 
teammates also police each other, making 
sure everyone is focused and  communicating 
regularly.
“We always check up on each other,” said 
senior linebacker Davison Colimon. “We call 
each other in the mornings, making sure that 
they are up. And we check on them at night 
time, making sure that their minds are keyed 
up to what’s important now.”
Coach enforces ‘accountability’ for players
FIUPD: Keeping sports events safe
KRISTEN KING
Staff Writer
kristen.king@fiusm.com
The week of Aug. 23 kicked off this year’s 
fall semester here at FIU, and with fresh faces 
and changing schedules, things tend to get a bit 
hectic. It also marks the start of sports season, 
which is often a highlight for new and returning 
students. 
For the student body, we are given the 
opportunity to work with and be protected by 
the FIU Police Department. These men and 
women make such a large commitment to serve 
and protect our students, which is necessary for 
our sporting events. 
Many students are not aware of the work 
that goes in to protecting students and fans at 
sporting events. It is definitely a lot of work, 
but there is more behind those four words that 
can be explained. 
According to Lieutenant of the Patrol Services 
Division and Special Events, Michael Gonzales, 
“everything starts in the parking lot before the 
event even starts.” 
Before any sporting event starts, FIUPD is 
already littered throughout the areas where a 
high volume of people is likely and begin their 
work from there. 
“For these events, we have officers assigned 
to certain areas in and outside of the stadium 
who conduct sweeps,” Gonzales said. “They 
can either be in the tailgate or throughout the 
stadium, but we make sure that everyone is safe 
no matter where they are.” 
As people come into the events, they are 
screened and checked to make sure that no 
one has anything illegal or threatening prior to 
entering the campus grounds. Once the event 
starts, FIUPD’s job is not done just yet. They 
remain during and after the game to ensure 
that people are conducting themselves in a safe 
manner and leave the campus respectably. 
“Police are present at sports events to give us 
a sense of security,” said FIU student Daisy 
Santos. “People tend to get out of hand when 
they’re drinking and partying, so it’s good to 
have them out here.” 
From the beginning of the tailgates till after 
the games, FIUPD always has the student body 
and the public covered. What officers do can be 
a tough and straining job, but they are willing 
to do it for the safety of everyone on campus.
FOOTBALL TAILGATING GUIDELINES
To secure a space for tailgate, reservations must 
be made in advance with a $10 refundable 
fee. Notice of cancellation is required 48 hours 
prior to game kick-off. Reservations are on a 
first-come, first-served basis depending on lot/
trail availability via: parking.fiu.edu/tailgating.
Designated Tailgating Lots and Trails will be 
accessible from 8 a.m. until two hours following 
the end of the game.
General tailgating areas include the Diamond 
Lot, Nature Trail and Panther Trail. Visitors are 
encouraged to park in the Blue Garage, Panther 
Garage or Lot Five where tailgating is not 
permitted.
For mid-day games four hours prior to game 
start, the University’s open-container waiver will 
be in effect. For evening games, the open-con-
tainer waiver will be in effect six hours prior.
Tailgating will close down 45 minutes prior 
to game kick-off. FIU Police Department and 
Parking and Transportation personnel will walk 
through all tailgate areas prior to kick-off to 
ensure compliance. 
For further questions, contact Parking and Trans-
portation at parking.fiu.edu.
Alexander Casas 
Chief
FIU Police
Believe it or not, one of the things I worry about 
the most is binge drinking and driving under 
the influence. As a University, I believe we do 
a lot to try to keep this from happening through 
education and intervention during the tailgates.
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Any assessment of the 
status of race relations 
in America today will 
reveal a rather bleak 
reality. Over the past few 
years, violent riots and 
protests have erupted 
throughout the country 
— from Baltimore 
to Minneapolis to 
Ferguson — objecting 
to the supposed racism 
of police practices and other alleged 
institutional prejudices. 
To some, the sheer scale of this 
outpouring of frustration, along with 
the publicized instances of police 
officers shooting black men, reveal the 
underlying racial injustices at the heart 
of American democracy. Nevertheless, 
the narrative of “systemic racism” is 
severely undermined by a dispassionate 
look at some facts and statistics.
In order to avoid making 
generalizations or misrepresenting the 
opposition, I will take a quote directly 
from the website of the Black Lives 
Matter movement, which states that 
BLM is, “…an ideological and political 
intervention in a world where black lives 
are systematically and intentionally 
targeted for demise.”
The language used by BLM to 
describe the present situation of blacks 
in America implies their circumstances 
are similar to that of Jews after the 
enactment of the Nuremberg Laws. The 
current reality is nothing like that.
Still, BLM activists and people of their 
ideological hue often point to disparities 
in the incomes of blacks and whites as 
proof of the discriminatory nature of our 
society. But the conclusions they reach 
from these statistics are often incorrect 
and can lead to dangerous 
misconceptions.    
Dr. Thomas Sowell, a 
renowned and insightful 
black economist, has 
produced volumes of books 
and articles which together 
provide a devastating 
critique of this victimization 
ideology. 
In “Intellectuals and 
Race,” Sowell points out 
that inequities in income 
among different ethnic 
groups, racial groups and 
civilizations have been the 
norm throughout human history, not 
the exception. For instance, an article 
published by The Economist on Nov. 
25, 2005 demonstrates that people 
living in Western Europe were earning 
significantly higher incomes than their 
counterparts in Eastern Europe.
Closer to home, Indian-American 
households were, on average, earning 
more than twice as much as white 
households. Asian Americans in general 
also had considerably higher incomes 
than whites.
According to the U.S. Census Bureau, 
Nigerian Americans, most of whom 
are black, reported a higher household 
income than white Americans. They 
even reported higher levels of labor 
force participation than the average 
white American. Somali Americans, on 
the other hand, had household incomes 
equal to less than half of those of 
Nigerian Americans. 
The fallacious narrative of racism 
as an explanation for group disparities 
would utterly fail to 
explain this. 
If we are to gain a 
thorough understanding 
of differences in income 
between groups, we 
must consider many 
other factors — such 
as, for example, the 
level of education 
achieved by various 
groups. Such may be 
the case with Nigerian 
Americans, who are the 
best educated group in 
the country, according 
to a study by Rice University.
Sowell also calls attention to the 
disparities between approval for 
applications of mortgage loans. While 
it’s true that blacks are approved for 
mortgages only half as often as whites, 
it’s also true that whites are approved 
for mortgage loans only half as often as 
Asians. There can only be two possible 
explanations for this disparity. The first 
is that American society discriminates 
in favor of Asians and against whites 
and blacks to varying degrees. Or, far 
more plausibly, Asians simply have 
the necessary qualifications to acquire 
mortgages more so than whites and so 
on for different ethnic groups.
In such a complex world, it is 
wholly irrational to expect all sorts of 
groups, with varying cultures, levels 
of education, average ages, and skills 
to magically report no disparities 
whatsoever in income.
We should not be asking why there are 
disparities in income between varying 
groups. As Sowell asks, “Perhaps a more 
fundamental question might be: What 
reason was there to expect these groups 
to be the same in the first place?”
In the United States, the shameful 
racism and xenophobia shown toward 
Japanese Americans - who were even 
placed in internment camps by a U.S. 
President - and Jews, who faced awful 
anti-semitism, did not prevent either 
of those two groups from eventually 
surpassing the majority white 
population in terms of income and 
wealth.       
To be able to speak honestly and 
without disrespect about these things 
is of utmost importance, especially in a 
school as diverse as FIU. 
It does no one any good to say, as the 
BLM website does, that black lives are 
being “systematically and intentionally 
targeted for demise.” Just as many 
of Donald Trump’s positions breed 
divisiveness, so does the sort of rhetoric 
being used by BLM which primarily 
breeds resentment and indignation. As 
a community, we would do quite well 
without the vitriol— regardless of the 
side of the aisle from which it originates.
Christian Gonzalez is a contributing 
writer for FIU Student Media. His 
column, Conservative Corner, is 
a commentary on foreign affairs 
and culture.  For suggestions or 
comments, please contact Christian at 
opinion@fiusm.com.
RACIAL INEQUALITY A ‘FALLACIOUS NARRATIVE’
CAMPUS MILITARY
Sam Pritchard-torreS/the Beacon
Cops must maintain dialogue with the community
CONSERVATIVE 
CORNER
CHRISTIAN 
GONZALEZ
The language used 
by BLM to dwescribe 
the present situation of 
blacks in America implies 
their circumstances are 
similar to that of Jews 
after the enactment of the 
Nuremberg Laws.
T h o s e 
who protect 
society are 
now feared 
by society. 
With the 
death of 
many African 
A m e r i c a n s 
like Alton 
S t e r l i n g , 
Philando Castile, Trayvon Martin 
and so many others alike, the 
barrier between order and chaos 
has essentially disappeared.
“There’s a strange condition 
doing the rounds in America 
called astynomiaphobia. It’s the 
fear of getting arrested by the 
police for no reason at all. Often 
referred to as policophobia, 
symptoms include anxiety, 
shaking, loss of self-control and 
panic upon meeting the police,” 
wrote Alexander Reynolds, author 
and journalist for the Huffington 
Post.
“In the past, this condition 
used to afflict African-American 
males only. Now it’s widespread. 
Black and white, rich and poor, 
male and female, young and old, 
many Americans now suffer from 
an irrational fear and dislike of the 
police,” said Reynolds.
These recurring incidents of 
police violence have incited the 
idea that officers in the United 
States cannot be trusted. When 
peaceful protesters are arrested 
for fighting against injustice, it 
only reinforces this idea. 
Protesters like Ieshia Evans, 
a nurse from Brooklyn, New 
York who stood serenely outside 
of the Baton Rouge Police 
Department, was arrested during 
a protest against the killing of 
Alton Sterling, as mentioned on 
theintercept.com. Tear gas was 
thrown into the crowd, people 
were slammed to the ground to get 
handcuffed and some were even 
assaulted with a baton. 
As a black woman, I don’t 
want to feel uneasy when I drive 
my vehicle, fearing I will be 
pulled over and racially profiled 
based on the color of my skin. I 
would like to go shopping in a 
department store without feeling 
watched until I exit. I don’t want 
to feel like I can’t say what I want, 
or go where I want without my 
intent being called into question. 
This is not to say all officers 
are bad, nor to assert they can’t be 
trusted. This is simply a mindset 
that has taken a life of its own 
among many Americans and it has 
spread like wildfire.
With police officers and 
civilians, there seems to be, on both 
sides, a “us vs. them” mentality. 
Officers work for a community, 
but do they really understand it? 
It’s important to invest the time 
and effort to engage with those 
who make up the neighborhood 
they are patrolling, just as the FIU 
Police Department does with the 
Panther community.
On the same token, do civilians 
understand the risks those in blue 
have to Both parties stand from 
a distance, afraid of stereotypes 
instead of confronting them, 
which only leads to more road 
blocks. We can’t move forward if 
both sides refuse to recognize one 
another as individuals trying to do 
the best they can. 
I will not deny the experiences 
of those who have encountered 
difficulties with police officers or 
denigrate all officers when there 
are some biases held on both sides 
of the spectrum. Every person’s 
experience and truth is their own. 
However, if we continue to build 
on these stereotypes instead of 
challenging them to starting a 
conversation about it, we will 
never make any progress.
Fabienne Fleurantin is a staff 
writer for FIU Student Media. 
Her column, PoliticoBuzz, 
is a commentary that raises 
awareness about political issues 
in the US and worldwide. She also 
covers events at FIU’s Biscayne 
Bay Campus. For suggestions 
or comments, please contact 
Fabienne at fabienne.fleurantin@
fiusm.com.
POLITICOBUZZ
FABIENNE 
FLEURANTIN
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The Black Lives 
Matter movement has 
swept the nation in hopes 
of drawing awareness to 
the fact that the life of a 
black individual is just 
as valuable as the life of 
any other individual. The 
movement has received 
intense backlash from 
skeptics producing impulsive reciprocated 
movements such as Blue Lives Matter and 
All Lives Matter.  
While all these movements have 
their rights in evolving, black lives are 
being taken by police. Subsequently, the 
decisions made by the justice system does 
not respect and value these lives that are 
being taken. For example, the notorious 
verdict of the trial of George Zimmerman 
in the 2012 murder of Trayvon Martin was 
“not guilty.”
 The United States’ justice system has 
failed its people by showing favor by 
a certain type of American. In a forum 
conducted at FIU, students were given 
the opportunity of engaging in intimate 
conversation with police, where police 
asserted that those who follow the orders 
given by police should be ensured safety. 
However, following the law doesn’t seem 
to be the recipe for a guarded life either.
The justice system has failed to 
implement its purpose. How can we deem 
an institution legitimate and sovereign if it 
follows through a certain type of American 
citizen? Since when was a conditional 
clause attached to our right of being safe? 
People rally at the news of any act 
committed against the community by 
police. Rallying has also now become 
an opportunity for law enforcement to 
barricade individuals exercising their 
right to assemble. 
Social media outlets broadcast 
protesters carrying signs, some not even 
speaking. Yet, law enforcement is armed. 
Lately, it seems as though the police have 
deemed us the enemy and that we are at 
war with the State. 
A study by the American Civil Liberties 
Union on the militarization of police 
found that the local and state police, 
specifically SWAT teams, are being 
trained more similarly to warfighters than 
crimefighters. 
The study analyzed the role that 
militarization of the police has played 
in communities and the way policing 
is carried. “Militarization of policing 
encourages officers to adopt a warrior 
mentality and think of the people they are 
supposed to serve as enemies” the report 
said.
“Reform must be systemic; the 
problems of overly aggressive policing are 
cultural and cannot be solved by merely 
identifying a few bad apples or dismissing 
the problem as a few isolated incidents.”
Also in the study provided by ACLU, 
weapons have been provided to local 
and state police departments through a 
program from the federal government 
called 1033. The 1033 program provides 
surplus weaponry from the U.S. military 
to the local and state police departments. 
According to an article by Taylor 
Wofford on newsweek.com, the federal 
government has been arming local and 
state governments with the military’s 
surplus weapons since the 1990s. In 1990, 
the United States Congress enacted a law, 
the National Defense Authorization Act, 
that “transfers” arms from the Department 
of Defense to “state agencies.”
The federal government has provided 
state and local police departments with 
the resources used to deteriorate our 
population. By making this legal, the 
federal government is an enabler. If there 
is a reformation that should happen, it 
must be systemic. Simply firing officers or 
transferring them is not the solution. This 
matter not only belongs to a particular 
race, gender, or religion - it is an issue 
that affects all. Currently, one’s safety in 
the hands of law enforcement is a matter 
of chance.
Yurielle Menard is a contributing 
writer for FIU Student Media. Her 
column, Female Race, is a commentary 
on feminism and race relations. For 
suggestions or comments, please contact 
Yurielle at opinion@fiusm.com.
Students: ‘we are at war with the state’
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Tensions between 
police and the communities 
they serve have prompted 
students to demand 
transparency from their 
law enforcement.
At FIU, questions 
still surround FIUPD’s 
possession of militarized 
weapons and how police 
are trained to deescalate 
conflict. Though, we 
as an editorial board 
wholeheartedly believe the 
police should be transparent 
about their use of weapons 
and training, we also 
believe that students have 
a responsibility to do their 
research because some 
information is available to 
them. 
For example, FIU 
Police must follow the 
Jeanne Clery Disclosure 
of Campus Security and 
Campus Crime Statistic 
Act. The Clery Act 
outlines the guidelines 
that the department 
must follow concerning 
compiling information, 
information that must be 
made public and safety 
procedures. 
According to the 
Clery Center for 
Security on Campus, the 
Clery Act requires all 
universities who receive 
federal funding to share 
information about crime 
on campus and the school’s 
efforts to improve campus 
safety. This information 
must be made public via 
the University’s annual 
security report. 
Statistics and police 
reports specific to FIU are 
also, in most cases, public 
domain and can be found 
at police.fiu.edu. Through 
the website, students can 
request police records on 
most closed cases. 
Though, not all records 
can be made public, as 
certain information can 
compromise a case and put 
the community at risk.
Just as the FIUPD 
have a responsibility 
to understand their 
community, students 
must hold themselves 
responsible for knowing 
exactly who their law 
enforcement is. 
While it’s true that 
the police are meant to 
protect and serve us, 
students must also realize 
that certain precautions 
must be taken in order to 
preserve the efficiency of 
the department and the 
safety of the community.
Students need to 
understand that there are 
resources provided to them. 
When you aren’t aware of 
resources, it can result in 
confusion and shows how 
irresponsible students can 
be. Since FIUPD is located 
on campus, it is valuable 
for students to familiarize 
themselves with the 
department and everything 
it has to offer. That way, 
when a situation occurs, 
students will know where 
to go, what to ask for and 
learn how the department 
operates in regards to 
different circumstances.
Once students are 
aware of what is available 
to them, they will be able 
to do their part in the 
community.
Students should get to know the FIUPD
FEMALE RACE
YURIELLE 
MENARD
Just as the FIUPD have a responsibility to 
understand their community, students must 
hold themselves responsible for knowing 
exactly who their law enforcement is.
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